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Turbulence / Turbulent Flows (MCEN7221/ASEN6037): Syllabus 
 

Course Purpose: To establish a fundamental understanding of turbulent fluid flows. 
 
Professor:  Peter Hamlington Department of Mechanical Engineering 
    Office: ECME 177 
   Phone: (734) 709-2788 
   peter.hamlington@colorado.edu 
 
Lectures: T/TH 12:30 – 1:45 PM via Zoom; all lectures will be recorded and uploaded to Canvas 
 
Zoom Info:    https://cuboulder.zoom.us/j/230159756 
   Meeting ID: 230 159 756 
   Passcode: 314159 
   One tap mobile 
   +17193594580,,230159756# US 
 +16699006833,,230159756# US (San Jose) 
 
Office Hours: W 1:30 – 3:00 PM, TH 10:30 AM – 12:00 PM  
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turbulent flows, (iii) 
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1.3 Grading Scale: This will be the final grading scale used for the course. There is no curve. You are not 
competing against your classmates, so help them out if you can! I reserve the right to lower the scale (i.e., 
make it easier), but I will not raise it. 

A 90+ 
A- 87-89 
B+ 85-86 
B 83-84 
B- 80-82 
C+ 77-79 
C 74-76 
C- 70-73 
D+ 68-69 
D 63-67 
D- 60-62 
F
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behavioral standards may be subject to discipline. Professional courtesy and sensitivity are especially 
important with respect to individuals and topics dealing with race, color, national origin, sex, pregnancy, age, 
disability, creed, religion, sexual orientation, gender identity, gender expression, veteran status, political 
affiliation or political philosophy. For more information, see the classroom behavior policies and the Student 
Code of Conduct. 
 
2.3 Problematic Language, Behavior, and Discrimination: The ME department holds students, faculty, and 
staff accountable for racist, sexist, ableist, classist, heterosexist, ageist and other types of prejudiced comments 
and behavior, whether intentional or unintentional. We expect members of our community to recognize and 
speak up when witnessing comments and actions that may be discriminatory to others. The ME community 
strives to actively eliminate language and behaviors that perpetuate inequities and bias towards marginalized 
populations. More information and resources are available at An Antiracist CU and the campus IDEA Plan. 
 
2.4 Discrimination and Harassment: 
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